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TOGETHER WE CAN STOP
SLAVERY IN THE SUPPLY CHAIN

The UK is leading the global fight to prevent the trafficking of people by bringing the issue to the boardroom.
Thanks to recent legislation, companies doing business in the UK with a turnover of more than £36m are now
required to publish evidence that they are not reliant on slavery in their supply chains, wherever they are based

However, to truly prevent the global crime of human trafficking, other countries must adopt similar legislation.
In order to assist policy makers, leading lawyers across the world have prepared draft laws for consideration in
27 countries, demonstrating how legislation around this topic could easily be integrated into legal frameworks

The principal elements of these laws are imbedded into the design of this page.

For full text, visit www.stopthetraffik.org
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STOP THE TRAFFIK would like to recognise the exemplary leadership of SEYFARTH SHAW and thank the
following leading law firms for their support in the fight against this abuse of human rights and rule of law.

Funes de Rioja & Asociades, Pinheiro Neto Advogados, Osler Hoskin & Harcourt LLP, Anjie Law Firm,
Norrbom Vinding, CMS Hasche Sigle, Kremalis Law Firm, Forgd, Damjanovic & Partners, Nishith Desai
Associates, LK Shields, Herzog Fox & Neeman, Skrine, CSB Advocates (previously Zammit & Associates),
Rutgers & Posch, Chapman Tripp, CMS Cameron McKenna Greszta | Sawicki, Abreu Advogados, CMS, Russia,

ENSafrica, Cuatrecasas, Goncalves Pereira, Delphi, Moroglu Arseven, Vasil Kisil & Partners, Ferrere Abogados,

Anderson Mori & Tomotsune, Seyfarth Shaw LLP

The 2015/2016 FT Seasonal Appeal partnership aims to increase knowledge and raise awareness of human
trafficking. STOP THE TRAFFIK: using people, technology, law and our global imagination to prevent the buying

and selling of people. To find out more, visit stopthetraffik.org.
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